
Position Announcement 
Open Rank Regular/In Residence Professor of Biostatistics 

University of California, Davis School of Medicine 
Department of Public Health Sciences, Division of Biostatistics 

 
 
APPLICATION WINDOW 
 
Open date: October 3rd, 2021 
 
Next review date: Tuesday, Nov 30, 2021 at 11:59pm (Pacific Time). Apply by this date to ensure full 
consideration by the committee. 
 
Final date: Thursday, Jun 30, 2022 at 11:59pm (Pacific Time). Applications will continue to be accepted 
until this date, but those received after the review date will only be considered if the position has not yet 
been filled. 
 
POSITION DESCRIPTION 
 
The University of California (UC), Davis, School of Medicine, Department of Public Health Sciences is 
seeking to fill one open rank faculty position in the Regular/In-Residence series to collaborate on cancer 
clinical trials and related clinical/translational cancer research. 
 
As an Assistant, Associate, or Full Regular/In Residence Professor of Biostatistics, the appointee chosen for 
this position will be responsible for independent research, collaborative research, teaching, mentoring, and 
service. Collaborative research will include supporting the design, development, and analysis of innovative 
investigator-initiated cancer clinical trials as well as other clinical and population-based cancer research 
investigations. This work will be performed as part of the UC Davis Comprehensive Cancer Center’s 
Biostatistics Shared Resource. Applicants must possess a doctoral degree (PhD or ScD) in biostatistics or 
statistics with at least 5 years of experience in a similar academic faculty position that includes teaching 
biostatistics or statistics. An established record of collaborative and independent methodological research 
is required, including recent peer-reviewed publications; demonstrated experience with the design, 
analysis, and reporting of cancer-related research studies; and experience obtaining extramural grant 
funding, including participation in grant writing. Preference will be given to candidates with strong written 
and verbal communication abilities. Candidates must have the ability to work cooperatively and collegially 
within a diverse environment. 
 
The Department of Public Health Sciences is a major research and teaching department in the School of 
Medicine. Areas of active research in the Department include cancer, occupational/environmental health, 
health disparities, reproductive and women’s health, aging, nutrition, infectious and pulmonary disease, 
and injuries/accidents, as well as biostatistical methods related to these areas. The Division of Biostatistics 
faculty have active collaborations both within the department and with faculty in many other departments 
and centers, including the UC Davis Comprehensive Cancer Center, the Clinical and Translational Science 
Center, the MIND Institute, the Environmental Health Sciences Center, and the Alzheimer's Disease Center. 
 
The UC Davis Comprehensive Cancer Center is a matrix organization under the aegis of UC Davis and UC 
Davis Health. It is the only NCI-Designated Cancer Center located in the Central Valley of Northern 
California and thus is best positioned to address the cancer burden of one of the nation’s most productive 
agricultural regions. The center’s members are organized into five programs (Molecular Oncology, 
Comparative Oncology, Cancer Therapeutics, Biomedical Technology, and Population Sciences and Health 
Disparities), supported by eight shared resources including the Biostatistics Shared Resource. The center 
uses its transdisciplinary, translational, and transformative research to address and reduce the cancer 
burden in its highly diverse 19-county catchment area and beyond. 



 
Application Procedure and Deadline: 
Applications will be accepted while the position or positions are unfilled, through June 30, 2022. However, 
for full consideration, please go to https://recruit.ucdavis.edu/JPF04392 to submit your cover letter, CV, 
statement of research, and names of three references by November 30, 2021.  
 
For more information regarding the UC Davis Department of Public Health Sciences, please visit the 
website at: https://health.ucdavis.edu/phs/ 
 
If you have any questions please contact Kristi Lusso by email at kllusso@ucdavis.edu or by phone at 530-
752-6937. 
 
For more information regarding the UC Davis Department of Public Health Sciences, please visit the 
website at: https://health.ucdavis.edu/phs. 

The University of California is committed to creating and maintaining a community dedicated to the 
advancement, application, and transmission of knowledge and creative endeavors through academic 
excellence, where all individuals who participate in University programs and activities can work and learn 
together in a safe and secure environment, free of violence, harassment, discrimination, exploitation, or 
intimidation. With this commitment, UC Davis conducts a reference check on all finalists for tenured 
positions. The reference check involves contacting the administration of the applicant’s previous 
institution(s) to ask whether there have been substantiated findings of misconduct that would violate the 
University’s Faculty Code of Conduct. To implement this process, UC Davis requires all applicants for any 
open search for assistant/associate/full professor to complete, sign, and upload the form entitled 
“Authorization to Release Information” into RECRUIT as part of their application. If an applicant does not 
include the signed authorization with the application materials, the application will be considered 
incomplete, and as with any incomplete application, will not receive further consideration. Although all 
applicants for faculty recruitments must complete the entire application, only finalists considered for 
positions with tenure or security of employment will be subject to reference checks. 

UC Davis supports Family-friendly recruitments. UC Davis covers travel expenses for a second person to 
accompany a faculty recruitment candidate who is a mother (or single parent of either gender) of a breast 
or bottle-feeding child less than two years of age. 

At UC Davis, a Work-Life program has been in place since January 2003.  A group of Faculty Advisors for 
Work-Life was established in 2007 to help publicize and inform the faculty about the programs, policies, 
and resources associated with work-life/life changes. This group of advisors represents various academic 
units (colleges, schools, divisions) on the campus.  The following summarizes the programs and updated 
UC policy. http://academicaffairs.ucdavis.edu/programs/work-life/index.html.  

The UC Davis Partner Opportunities Program (POP) is a service designed to support departments and 
dean’s offices in the recruitment and retention of outstanding faculty. Eligibility is limited to full-time 
Academic Senate Ladder Rank faculty, Cooperative Extension Specialists, and in a few instances, members 
of the Senior Management Group.  http://academicaffairs.ucdavis.edu/programs/partner-opp/index.html. 

UC Davis commits to inclusion excellence by advancing equity, diversity and inclusion in all that we do. We 
are an Affirmative Action/Equal Opportunity employer, and particularly encourage applications from 
members of historically underrepresented racial/ethnic groups, women, individuals with disabilities, 
veterans, LGBTQ community members, and others who demonstrate the ability to help us achieve our 
vision of a diverse and inclusive community. For the complete University of California nondiscrimination 
and affirmative action policy see: http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct. If you need 
accommodation due to a disability, please contact the recruiting department. 



 

 

UC Davis celebrates the multi-cultural diversity of its student body by creating a welcoming and inclusive 
environment for students through such organizations and programs as the Center for African Diaspora 
Student Success; the Lesbian, Gay, Bisexual, Transgender, Queer, Intersex, Asexual Resource Center; Casa 
Cuauhtémoc Chicano-Latino Theme House; Asian Pacific American Theme House; ME/SA (Middle 
Eastern/South Asian) living-learning community; Multi-Ethnic Program (MEP); and Native American Theme 
Program. 

Under Federal law, the University of California may employ only individuals who are legally able to work in 
the United States as established by providing documents as specified in the Immigration Reform and 
Control Act of 1986. Certain UC Davis positions funded by federal contracts or sub-contracts require the 
selected candidate to pass an E-Verify check. More information is available http://www.uscis.gov/e-verify. 

UC Davis is a smoke- and tobacco-free campus effective January 1, 2014. Smoking, the use of smokeless 
tobacco products, and the use of unregulated nicotine products (e-cigarettes) will be strictly prohibited on 
any property owned or leased by UC Davis—indoors and outdoors, including parking lots and resident UC 
Davis is an affirmative action/equal opportunity employer with a strong institutional commitment to the 
achievement of diversity among its faculty, staff, and students.  

UC Davis is an affirmative action/equal opportunity employer with a strong institutional commitment to the 
achievement of diversity among its faculty, staff, and students. 


